a 5-month period.  However, the evidence shows that he lost
this income in April, May, June and July 1983, and was
defeated in an election held at some unknown date in August
1983.  Therefore, I find that he is entitled to reimburse-
ment of $280 for 4 months ($1,120) with interest thereon in
accordance with the above formula.

a.  Within 30 days of the date of this
decision, Respondent IS BORDERED to pay
Complainant the sum of $1,290.70 as reimburse-
ment for loss of <l months income (with
interest) from the union resulting from his
wrongful discharge by Respondent.

CIVIL PENALTIES

The two violations found to have occurred herein were
serious.  They were attempts to undermine a basic purpose
of the Mine Act "to consciously involvCe] the employees in
the enforcement of safety regulations and protect that
involvement." Broderick and Minahan, Employment Discrimina-
tion Under the Federal Mine Safety and Health Act, 84 West
Va, L. Rev. 1023, 1066 (1982).  See S. Rep. No. 181, 95th
Cong., 1st Sess. at 35 (1977), reprinted in 1977 Q.S. Code
Cong. & Ad. News at 3435.  The violations were deliberate.
Respondent is a moderate sized operator and does not have a
serious history of prior violations, 'Respondent is in
bankruptcy attempting a reorganization. High penalties
might affect its ability to continue in business.  Based on
the criteria in section 110(i) of the Act, I find the
following civil penalties to be appropriate.

Docket No. KENT 83-161-D
Docket No. KENT 83-232-D

$100
$400

Respondent is therefore ORDERED to pay within 30 days
of the'date of this decision-the sum of '$500 as civil
penalties for the violations found herein to have occurred.

James  A. "Br'bderick
Administrative Law Judge
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